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Equity compensation can create meaningful wealth-building opportunities. From restricted stock units (RSUs) and stock
options to employee stock purchase plans (ESPPs), equity compensation can represent a significant portion of wealth for
professionals and executives. But it might also introduce tax complexities, concentrated stock exposure, and challenging
financial decisions.

At Peak Asset Management, equity compensation planning is integrated directly into the broader financial planning
process to help clients better understand their grants, evaluate tax implications, and make more informed decisions as
grants vest, options mature, and financial goals evolve.
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% These stages are interconnected and decisions at each step can impact your taxes, cash flow,

and long -term wealth. We help you navigate every step with clarity and confidence.

Comprehensive Equity Compensation Planning Services

We help clients evaluate and organize key aspects of their compensation package, including:

@ Equity Compensation Analysis
Peak assists clients in developing a clear understanding of their equity awards through a review of grant agreements,
vesting schedules, and company stock plans. This includes evaluating restricted stock units (RSUs), incentive stock
options (ISOs), non-qualified stock options (NSOs), employee stock purchase plans (ESPPs), and other equity-based
compensation structures.

We help clients understand how their compensation works, including identifying key deadlines, expiration schedules, and
exercise windows. We also illustrate how equity compensation integrates into broader financial goals through modeling
and holistic reporting.



@ RSU Vesting and Distribution Planning

RSU vesting events often create taxable income and require critical financial decisions. We help clients evaluate
hold-versus-sell considerations, tax withholding implications, diversification opportunities, and strategies to better align
vesting events with long-term financial objectives and cash flow needs.

@ Tax Analysis and Coordination

Equity compensation decisions often carry significant tax implications. We provide tax analysis designed to assist clients in
evaluating the impact of vesting schedules, option exercises, and stock sales across multiple years. Strategies may include

making estimated tax payments and increasing withholdings, capital gains planning, deploying charitable gifting strategies
using appreciated securities, harvesting losses to offset gains where appropriate, and projecting multi-year tax liabilities to
improve tax efficiency over time.

@ Stock Option Planning

For clients with stock options, we examine exercise timing strategies and important tradeoffs related to liquidity, taxes, and
expiration schedules. This may include evaluating early exercise prospects, cashless versus cash exercise strategies,
alternative minimum tax (AMT) considerations for incentive stock options (ISOs), and planning around option expiration
deadlines.

@ Concentrated Stock Position Analysis

For individuals with significant exposure to employer stock, we aid in the analysis of diversification strategies, risk
management considerations, tax-aware transition plans, charitable gifting opportunities, and comprehensive investment
and legacy planning techniques.

@ Ongoing Monitoring and Adjustments

Equity compensation plans evolve over time, and financial decisions surrounding grants and vesting schedules often require
ongoing review. Peak provides periodic monitoring designed to evaluate changing compensation structures, tax laws, and
financial priorities to help clients stay aligned with long-term goals.

Start Planning Around Your Equity Compensation

No two equity compensation packages are the same. Your equity awards may represent a meaningful portion of
your financial future. With thoughtful planning, you can make more informed decisions around taxes, timing,
diversification and long-term wealth creation.

Contact Peak Asset Management to learn how equity compensation planning fits into your broader
financial strategy.
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