
Business Succession 
Planning Services

Implementing an exit strategy for your business involves navigating a complex, multi-faceted planning landscape. 
Understanding how a business succession plan can be structured and the techniques and strategies that will prioritize 
your objectives can give you confidence that your plan will help optimize the end result and prepare you for what’s 
next. With years of experience in estate, trust, tax, and business succession planning, Peak is well positioned to provide 
this guidance, o�ering a holistic approach in assisting you with all aspects of your succession plan.

It took years of hard work to build your business to this point. Let Peak Asset Management help guide you through the exit 
and beyond with an experienced, holistic, and detailed approach. Contact us today.

Jason Foster, JD, AEP®, Director of Wealth Strategies & Legacy Planning

Advisory Services o�ered through Peak Asset Management, LLC, an SEC registered investment advisor. The opinions expressed and material provided are for general information, and they should not be 
considered a solicitation for the purchase or sale of any security. The information in this material is not intended as tax or legal advice. Please consult legal or tax professionals for specific information 
regarding your individual situation. All strategies and services described involve risks, tax implications, and potential limitations, and may not be appropriate for every investor; clients should consider 
these factors carefully before making decisions. This content is developed from sources believed to be providing accurate information and may have been developed and produced by a third party to 

provide information on a topic that may be of interest. This third party is not a�iliated with Peak Asset Management. It is not our intention to state or imply in any manner that past results are an indication 
of future performance. Copyright © 2026 Peak Asset Management

The integration of business succession and personal wealth management goals is critical to help safeguard 
a seamless transition, preserve wealth, and provide a lasting legacy. Peak can assist with the following 
interrelated services:

•	 We can model the prospects of each succession planning option by providing reports showing the benefits and 
drawbacks of the following:

	 n      selling the business on the open market to maximize value,
	 n      transferring shares or business interests to family members over time, or
	 n      bringing on additional partners or shareholders to provide liquidity and continuity.

•	 If minimizing as much tax as possible is a top priority, we can illustrate techniques both prior to the sale and 
post-sale that could help mitigate capital gains and estate tax. Strategies we might consider, discuss and 
model include:

	 n      tactical gifting,
	 n      Qualified Small Business Stock (QSBS) exclusion planning,
	 n      transferring non-controlling, non-marketable business interests through leveraged valuation  
	         discounts, and/or
	 n      sophisticated trust and charitable or foundation planning.

•	 We integrate any business succession planning with retirement planning, estate planning and personal 
wealth management goals, so all planning is comprehensive and coordinated, and accomplishes multiple 
objectives. 

•	 Because no financial plan is static in nature, Peak updates your financial plan as your circumstances, goals 
and decisions change. Your business succession plan should never take place in a vacuum.

•	 Peak works in concert with your outside professionals, such as attorneys and accountants, to streamline this 
complex process. We are well situated to be the “quarterback” of your business succession planning team  
to ensure a unified and cohesive strategy exists.


